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Employment Pack 
Chief Executive Officer (Ref: 1910) 

 

 

Desert Support Services (DSS) is looking for its first dedicated Chief Executive Officer.  

DSS forms part of the Central Desert Group (CDG) of companies that also include Central 
Desert Native Title Services and Rockhole Funds Management.  Each company is separately 
incorporated and operates independently but works closely together where there are clients 
and interests in common. 

CDG shares a vision that Aboriginal people of the Central Desert are using their traditional 
lands to fulfil their highest social, cultural and economic aspirations. The values that drive 
our behaviour are to be: 

• Community focused 
• Innovative and adaptive 
• Professional 
• Collaborative 
• Goal oriented 

Since incorporation in 2012, DSS has operated under a CEO shared with its parent company, 
Central Desert Native Title Services.  

Engaging a dedicated CEO is the next important step in a differentiation process set in train 
by the DSS board two years ago.  

We would like to attract someone who can see and seize upon opportunities in a challenging 
environment and provide value to a constituency that for too long has had limited access to 
choice or opportunity. 

DSS is a social enterprise providing a range of services that are geared towards supporting 
Aboriginal Corporations to achieve a sustainable and independent future, focusing on 
building capacity by empowering local and regional decision making. 

Our services include secretariat, project development and management, accounting, book 
keeping and labour hire and they are provided via service agreements to Aboriginal 
Corporations on a fee-for-service basis. 

At this critical point in the organisation’s development, we are looking for a strategic thinker 
and a first class collaborator capable of growing an already solid business into the premier 
service providing high quality, cost effective and targeted services across the desert region 
of WA and beyond. 

Applications close:  Tuesday 27 August, at 9am 
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DUTY STATEMENT 

 
 

Job Title: Chief Executive Officer 

Location: Perth Office 

Position Status: Full-time  

Department: Senior Management 

Reports to/Supervisor: The Board via the Chairman 
 
 
Your Role 

In order to fulfil our mission, pursue our vision and in accordance with our values, you are 
required to: 

1. Implement the strategic goals and objectives of the organisation;  

2. Support the Board to fulfil its functions;  

3. Represent Desert Support Services (DSS) in the wider community; and  

4. Other. 

 

Your Duties 

1. Implement the strategic goals and objectives of the organisation. 

(a) Provide organisational leadership to DSS, as both a financially strong and 
socially and culturally responsible organisation; 

(b) Ensure regular, appropriate and constructive communications with clients, 
partners and stakeholders; 

(c) Ensure that an annual operational plan is developed that provides for the 
consistent and timely progress in the achievement of the outcomes 
established in the Strategic Plan; 

(d) Ensure DSS’s timely compliance with statutory and contractual 
requirements; 

(e) Ensure that strategies to promote a culture of continuous improvement in 
service delivery and organisational management are developed and 
implemented; 
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(f) Ensure that DSS is adequately resourced to accomplish organisational goals; 
and 

(g) Chair the senior management team meetings and direct the team in 
accordance with relevant policy. 

 

2. Support the Board to fulfil its functions. 

(a) Establish an effective working relationship with the Board of Directors and 
provide support and consultative advice regarding all aspects of the 
organisation’s operations; 

(b) Keep the Board members abreast of current issues, opportunities and 
potential risks to the organisation;  

(c) Meet regularly and as required with Directors to view material issues and to 
ensure that the Board is provided, in a timely manner, with all information 
necessary to permit the Board to fulfil its statutory and other obligations; 
and 

(d) Contribute to and manage the development and periodic review of the 
Strategic Plan in collaboration with the Board. 

3. Represent Desert Support Services in the wider community. 

(a) Maintain an up to date working knowledge on trends and issues in the 
sector and advise the Board on implications for DSS’s services and strategic 
directions; 

(b) Develop and maintain productive links with relevant local, state and national 
stakeholders; and 

(c) Represent DSS in community and government forums and consultations. 

4. Other 

(a) Adhere to all office policies and procedures; and 

(b) Other duties as directed by the Board. 
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SELECTION CRITERIA 

 
 

Essential Qualifications, Skills and Experience: 
 
1. Demonstrated experience working at a strategic or executive officer level; 

2. Demonstrated experience in developing and managing social enterprise projects and 
organisations; 

3. Proven experience in establishing relationships with Indigenous people and building 
trust in the community. 

4. Success in building strong partnerships with all stakeholders. 

5. Experience obtaining funding and contracting with funding bodies and government for 
the delivery of projects. 

6. Excellent written and oral communication skills. 

 

 

Desirable Qualifications, Skills and Experience: 
 
1. Demonstrated understanding of the political and cultural environment that operates in 

the desert and remote regions of Western Australia. 

2. Relevant tertiary qualifications in either management, finance, economics or 
community development. 

3. Good understanding of compliance and risk management frameworks.  

4. Good financial management and budget experience. 

 

 

Personal Qualities: 
 
1. Appreciation of Indigenous culture and commitment to empowering Indigenous 

people to take on positions of responsibility. 

2. Strong Leadership skills. 

3. High levels of integrity and honesty. 

 

 
 


